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Public Sector Equality Duty Statement – 2026
 
Our Commitment to Equality:
At North Star 240° we are dedicated to fostering an environment where all individuals are treated fairly and have equal opportunities. We take proactive steps to promote diversity, prevent discrimination, and advance inclusivity across our school community.
How We Comply with the Public Sector Equality Duty:
· Policies are reviewed to ensure compliance.
· Ongoing staff training on diversity and inclusion. 
· Ensuring that all school activities are accessible to all pupils.

Our Equality Objectives:
As a public authority, you must publish 1 or more equality objectives every 4 years.
Examples of objectives are included below. Please insert your own objectives relating to your school’s context.
As a school, we are required to publish equality information every year:
We must report on at least 1 equality objective once every 4 years.
Objectives should be specific and measurable. They should be used as a tool to help improve the experience of a range of different pupils. The school can set as many objectives as it believes appropriate to its size and circumstances; the objectives should fit your school’s needs and be achievable. 

Objective 1
To improve the Attendance of Children known to other services (CIN/CP/CIC) by at least 10% by the end of this current academic year (2025/26)
Why we have chosen this objective: Term 2 attendance data (2025-26) shows that this group of pupils have the lowest attendance rate being approximately 13% below any other group.
To achieve this objective, we plan to: We will set up individual attendance plans for each individual in this group and a member of the senior leadership team will be responsible for its implementation and impact.
Progress we are making towards this objective: 
Objective 2
To ensure that all significant groups of pupils are appropriately represented through attendance of our extra-curricular activities.
Why we have chosen this objective: Due to transport, our pupils currently have a limited opportunity to attend extra-curricular activities.  
To achieve this objective, we plan to: We will assign members of staff to put on transport home with our minibuses.  Also, we will keep registers of attendance and we will identify pupils to directly invite them to participate.  
Progress we are making towards this objective:
Objective 3
[bookmark: _GoBack]Increase the representation of staff that are representative of the global majority over a 4-year period (from this January to January in 4 years' time).
Why we have chosen this objective: Currently the staff profile is predominantly white British and does not representative of our pupil and local community.  
To achieve this objective, we plan to: To achieve this objective, we plan to: The school will achieve this objective by implementing inclusive recruitment strategies that actively engage local Black and minority ethnic communities. This will include targeted outreach through community networks, local universities and school employers, and teacher training providers, as well as promoting vacancies on platforms that reach diverse audiences. Recruitment materials will highlight the school’s commitment to equality and representation, and selection processes will be reviewed to ensure fairness and reduce bias. Additionally, the school will develop mentoring and career progression opportunities to support retention and advancement of staff from underrepresented groups, with progress monitored annually and reported to the governing board.
Progress we are making towards this objective:

Our objectives are based on the following:
Equality Act 2010 http://www.legislation.gov.uk/ukpga/2010/15/contents
The Equality Act 2010 and Schools May 2014 https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/E quality_Act_Advice_Final.pdf
Public Sector Equality Duty Guidance for Schools in England http://www.equalityhumanrights.com/sites/default/files/psed_guide_for_schools_in_engl and.pdf
Keeping Children Safe in Education
Keeping children safe in education 2025
Children and Families Act 2014 http://www.legislation.gov.uk/ukpga/2014/6/schedule/3/enacted https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/359681/Y oung_Person_s_Guide_to_the_Children_and_Families_Act.pdf
SEND Code of Practice: 0-25 years – January 2015 https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/398815/S END_Code_of_Practice_January_2015.pdf
Prevent Strategy 2023 
Prevent duty guidance: Guidance for specified authorities in England and Wales

Related Policies:
NSAT Behaviour and Relationships Policy
NSAT Safeguarding and Child Protection Policy
NSAT Physical Intervention Policy
NSAT Touch Policy
NSAT Recruitment and Selection Policy
NSAT Code of Conduct
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